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FIRST AMENDMENT 
TO THE 

CASH MATCH PLAN FOR EMPLOYEES OF VIRGINIA COMMONWEALTH 
UNIVERSITY 

(As Amended and Restated January 1, 2014) 

WITNESSETH: 

WHEREAS, Virginia Commonwealth University (the “University”) sponsors the Cash 
Match Plan for Employees of Virginia Commonwealth University (the “Plan”), originally 
effective April 1, 2000, and most recently amended and restated January 1, 2014; 

WHEREAS, the University desires to amend the Plan to make changes in coordination 
with the Setting Every Community Up for Retirement Enhancement Act of 2019 (the “SECURE 
Act”) and the SECURE 2.0 Act of 2022; 

WHEREAS, Section 7.1 of the Plan permits the University, through affirmative action 
by the Board of Trustees or its delegate, to amend the Plan at any time; and 

NOW, THEREFORE, the Plan is hereby amended as follows effective January 1, 2025, 
unless otherwise noted below: 

1. The following paragraph (d) shall be added to Section 6.2 as follows: 

(d) Distribution of Small Amounts. If the Participant’s Accumulation Account is 
equal to or less than $7,000 upon the Participant’s separation from service with the 
Employer or any other entity controlled by the Board, the Administrator may transfer the 
Participant’s benefit to an individual retirement account or annuity pursuant to the 
requirements of Code section 401(a)(31)(B), the provisions of which are hereby 
incorporated by reference. Notwithstanding the foregoing, if such Participant’s 
Accumulation Account balance is equal to or less than $1,000, the Participant’s benefit 
may instead be paid to the Participant or the Participant’s beneficiary in a single lump 
sum payment as soon as administratively practicable after the Participant’s separation 
from service or death at the Administrator’s sole discretion.  

2. Section 6.3 shall be deleted in its entirety, and shall be replaced as follows: 

6.3 Minimum Distribution Requirements 

In no event shall the distribution for a Participant commence later than April 1 of the 
calendar year following the calendar year in which the Participant attains the applicable 
age set forth in Code section 401(a)(9)(C)(v), except if the Participant is an Employee in 
the calendar year he or she attains the applicable age, in which case the distribution may 
commence April 1 of the calendar year following the calendar year in which the 
Participant retires or otherwise ceases to be employed by the Employer. 
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Distributions in all cases will be made in accordance with Code section 401(a)(9) and the 
regulations thereunder. 
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3/10/2025

Meredith Weiss

SVP & CFO

IN WITNESS WHEREOF, the undersigned, being an authorized officer of the 
University, has caused this First Amendment to the Plan to be executed on behalf of the 
University. 

VIRGINIA COMMONWEALTH UNIVERSITY 

By: ___________________________________________ 

Name: ___________________________________________ 

Title: ___________________________________________ 

Date: __________________________________________ 
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