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Annual Employee Survey 2023: University-wide Results

Staff Survey 2022 Staff Survey 2023 2022 vs 2023
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Pald Ieave I _
<20 20-30 31-40 41-50 51-60 >60 Prefer. Null = Total -
<lyear 3.1% 29% 1.3% 1.0% 0.3% 0.1% 0.1% 8.9% Relationship Mgr.
13years 0.1% 6.0% 54% 2.1% 1.1% 04% 0.6% 0.2% 158%
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Staff Survey 2022

2022 Staff Survey (completed only)

Employee Type School/Unit
All All
1,772 1,772
Total Selected
Tenure at VCU Age Race Hispanic/Lat..  LGBTQIA+ Salary
All All All All All All
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2022 vs 2023

2023 Staff Survey (completed + started)
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