Human Resources

Annual Employee Survey

University-Wide Results 2025
September 2025

The survey was administered July 28, through August 8, 2025 to all VCU Classified and University and Academic Professionals.
Senior leaders and faculty were not included. The survey received 1,563 responses (38% staff response rate).



2025 Annual Employee Survey: University-wide Results
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2025 Annual Employee Survey: University-wide 2024 vs 2025 Results
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